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Week of July 10, 1972 
HOWARD UNIVERSITY GRAD NAMED TO HIGH POST 
IN U.S. DEPARTMENT OF LABOR 

WASHINGTON -- Mrs. Gloria G. Vernon, a veteran government economist.,has been 
named Director of the Office of Foreign Economic Policy in the Labor Department's 
Bureau of International Labor Affairs. 

In her new position, Mrs. Vernon will direct the activities of the Office, which 
is responsible for formulating trade policy for the Labor Department as it affects the 
American working force and for administering the U.S. trade adjustment assistance 
program. 

Mrs. Vernon, who has recently served as Deputy and Acting Director of the Office 
of Foreign Economic Policy, joined the Department in 1957 as a labor economist with 
the Division of Wage, Hour, and Public Contracts. 

She joined the Bureau of International Labor Affairs as an international 
economist in 1963. From January 1966 to June 1967, she served as the Labor Department's 
resident representative on the U.S. delegation to the sixth round of the General Agreement 
on Tariffs and Trade (GATT) negotiations in Geneva, Switzerland. For this work, 
she was lauded by the Labor Department for having made "an outstanding contribution 
to the achievement of United States foreign economic policy." 

Mrs. Vernon has served on several other U.S. delegations to international 
conferences concerned with trade policy. 

The Durham, N.C., native graduated with a BA from Howard University in 
Washington, D.C., where she studied business administration and economics. She also did 
graduate work in these subjects at Howard and at North Carolina Central University 
at Durham. 


She lives in Silver Spring, Md. 


# # # 
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BLACK TEENAGERS TO TEACH YOUNGSTERS 
VIA TV'S ‘SESAME STREET' 

WASHINGTON -- A national tutoring project using television's "Sesame Street" 
and "The Electric Company" to involve. 10,000 teenagers in. the educatinn of 100,000 
young children will be conducted this summer by the U.S. Department of Labor. 

More than 90 percent of the high school students being trained as tutors are 
black. All are enrolled in the Neighborhood Youth Corps (NYC). 

Secretary of Labor James D. Hodgson joined with the Children's Television Workshop, 
creators and producers of the two educational television programs in launching the 
program. He said $2,500,000 will be used by the Manpower Administration to conduct 
the project in 44 metropolitan and rural areas across the country, Puerto Rico, and 
the U.S. Virgin Islands. 

Neighborhood Youth Corps tutors will be paid an average of $40 a week during 
the eight-week program which is part of the nationwide summer job program embracing 
more than 740,200 youths. 

"The tutoring program will provide leadership opportunities in the education 
process to the high school students," said Hodgson. "We hope they will emerge from 
their experiences as tutors with a positive perspective on education and community 
involvement." 

"Our success with Sesame Street in an experimental program last summer with 1,200 
enrollees and 12,000 preschoolers encouraged us to expand the effort," Hodgson said. 
"These two series are good vehicles for teaching and learning." 

Sesame Street is an experimental series for preschoolers; The Electric Company, 
CTW's newest series, is designed to teach reading skills to seven- to ten-year-olds. 

An estimated 9,000 NYC enrollees will serve as Sesame Street tutors for 90,000 
preschoolers attending day care and Head Start centers and special viewing centers 
located in schools, libraries, church basements, and community facilities. 

The teenage teachers will use a curriculum developed by CTW, which consists of 
play-type activities geared to preparing preschoolers for entry into elementary school. 

Another 1,000 teenagers are scheduled to help upgrade the reading skills of 
10,000 first, second, and third graders through The Electric Cempany and joint 


participation in planned post-show exercices. 


(MORE) 
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After watching Sesame Street or The Electric Company each day, the youngsters 
will be encouraged by their tutors to join in curriculum reinforcement activities 
using games employing songs, letters, numbers, and geometric forms or other lessons 
contained in the day's TV show. 

Evelyn P. Davis, Workshop vice president for Community Relations, said the 
project would serve the dual purpose of allowing enrollees a meaningful community 
involvement in leadership positions while extending the educational impact of the two 
television series. 

"The roles of the teenagers as tutors should also help raise their sights and 
gain a new viewpoint regarding education," she said. 

About $70,000 of the total funding is allocated to CTW to train volunteers who 
in turn will prepare the enrollees, and to evaluate the program's effectiveness. 

CTW also will provide training materials and program information throughout the summer. 

The Workshop's Community Relations Division runs CTW's ongoing grassroots 
efforts which seeks to extend the viewing and impact of Sesame Street and The 
Electric Company. 

The Neighborhood Youth Corps, established in 1964 under the Economic Opportunity 
Act, is a federally funded program designed to provide work experience and income 
to unemployed youth, both in and out of school. 

Working under supervision, NYC enrollees serve as aides in schools, libraries, 
cafeterias, museums, parks and hospitals, as well as in offices and factories to 
gain exposure to possible future careers. 


# # # 
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YOUNG BLACK NAMED SPECIAL ASSISTANT 


WASHINGTON -- Charles H. Thomas, Jr., has been named by Associate Assistant 
Secretary for Financial Management Richard E. Miller as his special assistant. 

Thomas, 33, will be Miller's principal staff assistant coordinating acvitities 
relating to accounting, budget, and financial and procurement policies. 

The Columbia, S.C., native joined the Labor Department in 1965 as a wage hour 
compliance officer in the Philadelphia region. In 1966, he moved to Washington as 
a budget analyst. Prior to being appointed to his new post, he wes a management 
analyst with the Occupational Safety and Health Administration (OSHA). He was a 
member of the task force that set up OSHA between December 1970 and April 1971. He 
received a special achievement award for this work. 

He holds a B.S. degree in business administration and accounting from Virginia 
State College (1961) where he was a member of Kappa Alpha Psi Fraternity. He has 
done further study in the areas of management and automated systems. 

He was an Army Signal Corps officer, mostly in the European Command, from 1961 
to 1963. 

Between 1963 and 1965 he worked for the State of Pennsylvania and the Department 
of the Army at Valley Forge, Pa. 

Thomas is married to the former Regina Coleman of Washington, D.C. The couple 
have a nine-month-old son and live in Oxon Hill, Md. 


### 
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Through March 1 of this year, the Labor Department provided $558 million for the 
contract portion of the JOBS program, covering 7,614 separate employer contracts 
negotiated with the Manpower Administration which administers the JOBS program. 

The 280,473 persons hired and trained under these contracts worked at 8,228 job 
sites in all 50 States, the District of Columbia, Puerto Rico, U.S. Virgin Islands, 
American Samoa, and Guam. 

The program operated in about 200 areas, including 175 cities and about 25 non- 
metropolitan areas. 

In fiscal year 1971, other characteristics of persons hired and trained in the 
JOBS program were as follows: 

66 percent male. 

45 percent under 22 years of age. 

36 percent white, 56 percent black, others 8 percent. 

16 percent had an eighth-grade education or less, 44 percent reached the 9th 
through llth grades; 38 percent were high school graduates or better. 
Duration of unemployment prior to entering program: 34 percent less than five 
weeks, 19 percent 5 to 14 weeks, 18 percent 15 to 26 weeks, 29 percent 27 
weeks and over. 

During last fiscal year, the five leading JOBS enrollee States were Florida with 
11,100 trainees; Michigan, 7,800; New York, 7,800; California, 7,000; and Texas 5,600. 

During the same period, the five States receiving the most Federal funds for JOBS 
projects wer New York, $28.2 million; California, $19.4 million; Texas, $8.8 million; 
New Jersey, $8.3 million; and Puerto Rico, $6.4 million. 

The NAB, in addition to the role it plays in the JOBS program, also actively 
supports the Labor Department's Summer Jobs for Youth effort. 

Last summer, the NAB provided 151,000 disadvantaged youths with summer jobs. 

This summer, NAB has established a goal of finding 175,000 summer jobs for youths 


as part of the Federal Government's overall objective of providing 1,201,400 summer 


jobs. 


The National Alliance of Businessmen has offices in 163 cities across the country. 
’ # # # 
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BLACK TRAINEES COMPRISED 56% OF '71 'JOBS' 
ENROLLEES; PROGRAM TRAINS 886,600 
DISADVANTAGED IN FOUR YEARS 

WASHINGTON .-- Black Americans comprised 56 percent of the persons hired and 
trained in the Job Opportunities in the Business Sector (JOBS) program in fiscal 1971, 
Secretary of Labor James D. Hodgson has announced. 

The black trainees were among the 886,641 disadvantaged jobless and under- 
employed persons to receive on-the-job training (OJT) and extensive supportive services 
under the JOBS program since its start in May 1968, Hodgson noted. 

Currently hired under the program, as of April 1, are about 262,000 persons. 

The National Alliance of Businessmen (NAB), which promotes and develops the JOBS program 
among member firms, has 37,200 of the currently hired under training with Labor De- 
partment funds, and more than 225,000 under training independent of Federal financing. 

Included in the four-year total are 97,000 Vietnam-era veterans, making the NAB- 
JOBS effort in President Nixon's Jobs for Veterans program one of the most successful 
undertaken by any agency. NAB in June 1971 pledged to find 100,000 jobs for returning 
veterans by June 30, 1972. As of May 31, NAB had already exceeded its goal by 15,000. 

"For our Vietnam-era veterans,'"' Hodgson said, "as well as for our disadvantaged 
jobless and underemployed, the high expectations placed in the JOBS program with its 
approach of ‘hire first, then train' have been met." 

Hodgson stressed that JOBS is a joint effort of the NAB and the Labor Department. 

"We could not," he said, "have reached private-business-sector employers to the 
degree we did without the skilled organization, the salesmanship, and the social 
commitment that has come to be identified with the NAB since it was organized." 

Hodgson said that of the 886,641 disadvantaged hired and trained, 606,168 were 
in noncontract programs sponsored by NAB employers using their own company resources. 

The remaining 280,473 were hired and trained by private employers under contracts 
with the Labor Department which provided funds to help offset the cost of recruiting 
and OJT and supportive services such as remedial and basic education, job coaching, 
orientation, minor medical care, and transportation, where needed. 


(MORE ) 
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U.S. JAYCEES GET FEDERAL FUNDS TO PROVIDE 
HELP FOR EX-OFFENDERS 


WASHINGTON -- The U.S. Jaycees Foundation has been awarded a $305,119 Federal 
manpower grant to provide ex-offenders a variety of services through expanded citizen 
involvement in criminal offender rehabilitation efforts. 

Secretary of Labor James D. Hodgson said the one-year program will stimulate 
voluntary action and bring together public and private resources to meet the needs of 
ex-offenders and inmates of correctional institutions. 

He pointed out that the project responds to President Nixon's appeal for greater 
voluntarism among Americans and part of the continuing effort by the Administration to 
provide meaningful services for prison inmates and parolees. 

"Community involvement in the rehabilitative services that help ex-offenders become 
responsible, contributing citizens is the key factor in this project," Hodgson said. 

"Training programs alone cannot succeed -- we need the human element that is 
available only through community involvement," he said. 

In addition to direct assistance to ex-offenders and inmates, the Jaycees will 
also provide training to State and local Jaycee chapters and other public and private 
groups so they may be better equipped to determine and provide services needed by 
ex-offenders and inmates of correctional facilities. 

The program to expand citizen involvement in helping the ex-offender make a 
successful re-entry into society will be carried out through the Jaycees' established 
network of volunteers, communications, and access to resources. 

The Jaycees, one of the largest professional volunteer organizations, will 
provide the following services during the one-year project: 

-- Liaison between ex-offenders and community agencies providing such services 
as job counseling, health care, housing, transportation, budget counseling, 
and recreation; 

-- Development and distribution of training and information materials through 
a national center; 


(MORE) 
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HELP FOR EX-OFFENDERS - P. 2 
Liaison between local Jaycee chapters and "in-house" prison chapters, 
including liaison with personnel of correctional facilities; 
Assistance to State and local Jaycee organizations in providing adequate 


service programs for ex-offenders; 


Liaison between Jaycees and public and private agencies to provide a 


continuing follow-up of progress by ex-offenders. 
The Jaycees' program is funded under the Manpower Development and Training Act 
which is administered by the Manpower Administration, U.S. Department of Labor. 
The Jaycees' project is in line with the Labor Department's goal of setting up 
a national comprehensive system of manpower services for inmates, ex-offenders, and 


others who are less competitive in the job market because of legal infractions. 
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TAXPAYERS, WELFARE RECIPIENTS TO BENEFIT 
FROM NEW WELFARE SYSTEM, LOVELL SAYS 

WASHINGTON -- The nation's taxpayers and the nation's welfare population will 
both benefit from substantial reform in the welfare system that became effective 
July 1 under the Talmadge Amendments to the Social Security Act, Assistant Secretary 
of Labor Malcolm R. Lovell, Jr., has stated. 

He told the Senate Finance Committee the Amendments provide the basis for a 
redesign of the Work Incentive (WIN) program which will give the taxpayer "a better 
system and a greater accountability for their tax dollars. 

"For the adult welfare population, the Talmadge Amendments strengthen their 
opportunity for meaningful work by giving them a better chance to receive training, 
get a job, and have access to the social services that will allow him or her to get 
and keep that job," Lovell said. 

He outlined the major changes instituted by the Talmadge Amendments, stressing 
that "the first important difference is that the States no longer have discretion 
over who may participate in the WIN program. 

"Instead," he said, "unless specifically exempted by law, every adult and child 
16 or over must régister for WIN as a condition for AFDC eligibility." 

Other changes in the role of the States is that they will only be required to pay 
10 percent of the financial burden of the WIN program and this 10 percent can be paid 
in facilities or services. 

State welfare agencies are algo given an affirmative responsibility, he said, to 
provide supportive services such as child care, health care, counseling and vocational 


rehabilitation. 


"The planning element will be an important feature in the new WIN program whereby 


labor market advisory councils, consisting of local business and civic interests and 
statewide plans will have substantial input for identifying the types of jobs avail- 
able in a particular area," he-said. 

The Job Development Tax Credit which permits.an employer to claim a tax credit 
equal to 20 percent of the first 12 months of a WIN enrollee's wages, will be an 
"equalizer" for WIN participants in competing for jobs which will get them off welfare 


rolls or materially reduce their need for public assistance. 
(MORE) 
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"The emphasis," said Lovell, "is on jobs." This includes requiring public or 
private nonprofit agencies to sign a six-month contraett with a WIN enrollee, con- 
centrating on on-the-job training, and giving high priority to the placement process. 

If a welfare recipient is eligible and available for work, he must accept work 

offered or lose part of the welfare stipend. 

"In addition, we are going to alter the ‘in again - out again' game that some 
AFDC recipients now play with the current system. There will be no speedy reinstitu- 
tion of AFDC benefits once an individual has been terminated for failure to participate 
in the program. He must wait at least 90 days after an adverse adjudication. The 
initial adjudication will be done by State examiners who are independent of program 
interests with a Federal review panel. 

"This system will promote consistency of legal interpretation, protect the in 
integrity of the work test, and assure the constitutional and statutory rights of the 
individual." 

Lovell stressed that "the amendments represent a significant and highly desirable 
step in the direction of welfare reform, and embody many of the 'workfare' ideas put 
forward in H.R. 1." 

He warned that "the welfare system is in need of even further reform: reform that 
was not intended by the WIN amendments and that only H.R. 1 can provide. 

"The welfare system needs additional incentives to keep families together and 
to encourage welfare recipients to take jobs," he said. ''The WIN amendments do not 
fully cover this situation; they do not cover families headed by unemployed fathers 
in most States, or the families of the working poor. In contrast, H.R. 1 would." 

Under Talmalge, the benefit levels will continue to vary from State to State. 

Lovell closed by saying, "WIN-Talmadge is a major step forward and we plan to 
administer it with all the determination we can bring to the program. In doing so, 
we will encourage imaginative approaches by local sponsors, and carefully evaluate 


their results so that when comprehensive welfare reform is a reality, we will have 


benefited from our experience under the WIN-Talmadge program." 


### 





Week of July 3, 1972 
MONTHLY AREA EMPLOYMENT TRENDS 
REPORT FOR JUNE 

WASHINGTON -- The number of major labor areas classified by the Manpower 
Administration as "areas of substantial unemployment" (6 percent or more) remained 
unchanged in June, the Labor Department has announced. 

With 54 major areas listed in the "substantial unemployment" category, 82 of the 
150 major areas classified monthly have "moderate" (3 to 5.9%) unemployment and 14 
have "low" (1.5 to 2.9%) unemployment. 

The June ratings are based on reports by State Employment Security agencies on 
employment and work force figures for mid-April, and preliminary May figures. 

Three "other"! (smaller) areas were deleted from the substantial unemployment list 
in June, and nine "other" areas were added to this group, as follows: 

Deleted: Jerome, Idaho; and Roxboro and Wilson, N.C. 

Added: Oneonta, Ala.; Tullulah, La.: Bath-Brunswick, Me.; Willmar, Minn.; Troy, 
Mo.; Nowata, Okla.; Butler, Pa.; and Galveston-Texas City, and Mexia, Texas. 

All changes in area classifications made in the June report are effective for 
Federal procurement purposes on July 1. Firms in areas of "substantial" or "persistent" 
unemployment that agree to hire disadvantaged workers are eligible for preference in 
bidding on certain Federal procurement contracts. Areas of "persistent" unemployment 
are also potentially eligible for all types of assistance under the Public Works and 
Economic Development Act. 

"Substantial" means the area has a jobless rate of 6 percent or more, discounting 
seasonal or temporary factors, with the rate expected to continue for at least two 
more months. 

"Persistent" means the annual average jobless rate was 6 percent or more for the 
last calendar year, and has been at least 50 percent above the national average for 
several years. 

Definitions of all classified areas are listed in a Manpower Administration 
publication entitled "Directory of Important Labor Areas." Changes in unemployment 
classifications and labor area boundaries are listed monthly in the "Area Trends 
in Employment and Unemployment" bulletin. 


The two publications are available from the Office of Information, Manpower 
Administration, U.S. Department of Labor, Weshington, D.C., 20210. 
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JOB VACANCIES, HIRES, QUITS, AND LAYOFFS 
IN MANUFACTURING: MAY 1972 


WASHINGTON -- New hires and quits in manufacturing industries increased in May, 


the U.S. Department of Labor has announced. Layoffs edged down while the number of job 


vacancies remained essentially unchanged after increasing significantly over the pre- 


vious months. 
Total accession to manufacturing payrolls, which include new hires, recalls, and 


transfers from other establishments within the same company, rose in May to 48 per 


1,000, seasonally adjusted, an increase of 4 per 1,00 workers over the preceding 
month. The factory accession rate reached its highest level since September 1969. 

New hires increased to 35 per 1,000 workers, seasonally adjusted, an increase of 
4 per 1,000 workers over the month. The May new hire rate was 10 per 1,000 workers 


above a year ago and reached its highest level since late 1969. Increases in new 


hires took place in most major durable and nondurable goods industries. 
The factory quit rate, which partially reflects worker assessment of the avail- 


ability of job opportunities, rose to 23 per 1,000 workers, seasonally adjusted, in 


May. This rate has increased substantially since last fall, and, in May, was at its 
highest level in over 2 years. 
Layoffs in manufacturing were little changed in May at 11 per 1,000 workers, 


seasonally adjusted. The layoff rate was at the lowest level since the summer of 
1969 and was 3 per 1,000 workers below the rate of a year ago. 


Job vacancies in manufacturing totaled 125,000 (not seasonally adjusted) at the 


end of May, essentially the same as in April. Vacancies remained at their highest 
level since August 1970, although still substantially below the levels of early 


1970. In line with the stability in the number of vacancies, the job vacancy rate 


was unchanged in May at 7 per 1,000 factory jobs, also remaining at its highest point 
since August 1970. 

The rate of long-term vacancies in manufacturing (vacancies that have remained 
unfilled for 30 days or more) was also unchanged between April and May, at 2 per 
1,000 jobs. The long-term vacancy rate has been either 1 or 2 per 1,000 since June 
1970. The ratio of long-term to total vacancies, at 26 percent in May, was the same 
as in April, but slightly below the 29-percent level of May a year ago. 


# ## 








Dear Consumer 





Who has the Answers? 


by Virginia Knauer 
Special Assistant to the President, 
and Director, 
White House Office of Consumer Affairs 


Where would you go if you wanted information 
about Federal insurance on a loan to buy a mobile 
home? Or who could tell you if there are Federal 


standards for ice cream? 


In over 70 cities around 
the country, a local call to a 
Federal Information Center 
will provide you with the 
answers. The public infor- 
mation specialists at. the 
FICs will tell you that the 
Department of Housing and 
Urban Development provides 
loan insurance for mobile 
homes through any Federal 
Housing Administration 


(FHA) approved lending 
institution. They will also 
tell you that the Food 


and Drug Administration of 
the Department of Health, 
Education and Welfare sets 
standards for ice cream. The 
information specialists in the 
FICs will also answer other 
questions about Federal pro- 
grams and services or refer 
you directly to the appropri- 
ate agency for help. 

The Federal Information 
Centers were established in 
1966 as an experiment by 
the General Services Admin- 
istration, which runs the 
program, and by the Civil 
Service Commission, which 
oversees the program. In 
1969 President Nixon en- 
dorsed the idea of the FICs 
and included them in his 
program to make the Federal 
Government more _respon- 
sive to the people. There are 
now 35 centers throughout 
the country. Citizens in 37 
additional cities can call 
these FICs by dialing a 
local toll free number. Even 
if you don’t live in one of the 
72 cities, you should be able 
to reach the centers with a 
relatively low cost long dis- 
tance call. 

In addition to providing 
information about Federal 
programs and services, the 
Federal Information Centers 
furnish: 





. Haven, 


—25 free or nominally 
priced bocklets about 
consumer products in- 
cluding the Consumer 
Product Information In- 
dex. 

—brochures about govern- 
ment programs and serv- 
ices, 

—courtesy phones in the 
centers to put you in 
touch with the appro- 
priate agency to help 
you. 

Centers are located in Al- 
buquerque, Atlanta, Balti- 
more, Boston, Buffalo, Chi- 
cago, Cincinnati, Cleveland, 
Denver, Detroit, Fort Worth, 
Honolulu, Houston, Indianap- 
olis, Kansas City, Los An- 
geles, Louisville, Miami, 
Memphis, Minneapolis, New 
Orleans, New York, Newark, 
Oklahoma City, Omaha, 
Philadelphia, Phoenix, Pitts- 
burgh, Portland (OR), Salt 
Lake City, St. Louis, St. 
Petersburg, San Diego, San 
Francisco and Seattle. 

Local phone lines to cen- 
ters in other cities are avail- 
able in Akron, Albany (NY), 
Austin, Birmingham, Char- 
lotte, Chattanooga, Colorado 
Springs, Columbus (OH), 
Dallas, Dayton, Des Moines, 
Fort Lauderdale, Hartford, 
Jacksonville, Little Rock, 
Milwaukee, Mobile, New 
Ogden, Providence, 
Pueblo, Rochester (NY), St. 
Joseph, San Antonio, San 
Jose, Santa Fe, Scranton, 
Syracuse, Tacoma, Tampa, 
Toledo, Trenton, Tucson, 
Tulsa, West Palm Beach and 
Wichita. 

Telephone numbers for the 
Federal Information Centers 
and the local tie-lines are 
listed in the U.S. Government 
section of the telephone di- 
rectory. 
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FILLERS FROM THE LABOR DEPARTMENT 
Since May 1968, more than 886,000 disadvantaged jobless and underemployed persons have 
been hired and trained under the Job Opportunities in the Business Sector (JOBS) 


program -- a cooperative effort of the Labor Department and the National Alliance 


of Businessmen (NAB). 

# # # 
Since July 1971, approximately $1.3 million has been allocated for ‘Operation 
Hitchhike', a test program making manpower services available to residents of rural 
areas in 16 States. 

# # # 
A total of 1,008,687 Vietnam-era veterans have been placed in jobs or training 
programs since President Nixon's Veterans Program began last July. This figure 
exceeds the fiscal 1972 goal of 1 million placements. 

# # # 
A one-year $200,000 contract, to provide sickle cell testing, education and 
counseling for Job Corps enrollees in 70 centers across the Nation, has been awarded 
to National Health Laboratories of Arlington, Va., by the Labor Department. 

# # # 





